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Step 1: Introductory Information

Grant Title: Recovery Act Edward Byre Grant Number: 2009-SB-B9-1863
Memorial Justice Assistance Grant
Grantee Name: Southfield Police Department Award Amount: $443,759.00
Grantee Type: Local Governmerit Agency
Address: 26000 Evergreen Road
Southfield, Michigan
48076
Contact Person: Sergeant Michele Kuzila Telephone #: 248-796-5513
Contact Address: 26000 Evergreen Road
Southfield, Michigan
48076
Staté Granting Qakland County Grant Number: 2009-SB-B9-1863
Agericy:
Contact Name: Gaia Piir

Contact Address: 1200 N. Telegraph Road
Pontiac, Michigan

48341
Telephone #: 248-858-1037
Grant Title: COPS Hiring Recovery Program Grant Number: 2009RKWX0453
Grantee Name: Southfield Police Department Award Amount; $624,378.00
Grantee Type: Local Government Agency
Address: 26000 Evergreen Road

Southfield, Michigan

48076
Coitact Peisori: Sergeant Michele Kuzila Telephone #: 248-796-5500

Coiitact Address: 26000 Evergreen Road
Southfield, Michigan

48076
DOJ Grant Manager: Brittany Baldwin DOJ Telephone #: 202-353-1952
Grant Tifle: Edward Byrne Memornial Justice Grant Number: 2009-DJ-BX-0790
Assistance Grant
Grantee Name: Southﬁe]d Police Départment Award Amount: $110,677.00
Grantee Type: Local Government Agency
Address: 26000 Evergreen Road

Southfield, Michigan
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Contact Person:

Contact Address:

State Granting
Agency:

Contact Name:

Contact Address:

Telephone #:

48076

Sergeant Michele Kuzila

_26000 Evergreen Road
Southfield, Michigan
48076

Qakland County

Gaia Piir
1200 N. Telegraph Road

Pontiac, Michigan
48341

248-858-1037

Telephone #:

Grant Number:

248-796-5513

2008-DJ-BX-0790

Grant Title:
Grantee Name:

Grantee Type:
Address:

Contagct Persoti:

Contact Address:

State Granting
Agency:

Contact Name:

Contact Address:

Telephone #:

Edivard Byrne Memgrial Justice

Assistance Grant

Southfield Police Department

Local Government Agency

26000 Evergreen Road
Southfigld, Michigan
48076

Sergeant Michelé Kuzila

26000 Evergreen Road
Southfield, Michigan
48076

Oakland County

Gaia Piir

1200 N. Telegraph Road
Pontiac, Michigan

48341

248-858-1037

Grant Number:

Award Amount:

Telephone #:

Grant Number:

2010-DJ-BX-1311

$88,753.00

248-796-5513

2010-DJ-BX-1311

Policy Statement:

The City of Southfield does not discriminate in its empléyment or any other programs or activities on the basis of sex,
race, color, age, height, weight, marital status, natiohal origin, religion, arrest record, or disability. We provide reasonable
accommodation for qualified individuals with a disability if requested.
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Step 4b: Narrative Underutilization Analysis

The City of Southfield has conducted a utilization analysis for the Police Department in an effart to determine if there are
any job groups in which there are fewer minorities and/or women in a job group than would reasonably be expected based
upon their availability.

Given the relatively small numbers in the job categaries which qualify as Protective Services: Swom-Officials; i.e. Police
Chief, Deputy Police Chief, Police Lisutenant, and Police Sergeant, it is difficult to interpret the levél of underutilization in
each of these job categories ds significant in rélation to the rélevant community labor market (see Law Enforcement
Category Rank Chart and Underutilization Analysis Chart: Subtraction).

Moré importantly is the underutilization displayed in the Utilization Analysis Chart: Two or More Standard Deviations. This
chart revealed an underutilization of two standard deviations or more in the job category Protective Services: Sworn-Patrol
Officers in the following groups: White females, and Black or African American females. This analysis suggests that
underutilization exists in the Police Department and there is a need to identify, update and/or establish objectives to
address these concems.

Step 5 & 6: Objectives and Steps
1. 1. To ensure equal opportunities for qualified White and Black or African American women for entry level
positions in the Police Department

a. Job announcements will continue to be posted in public facilities such as city buildings, educational facilities, the
City of Southfield website and other places that will offer a wide exposure to potential applicants.

b. Job announcements will continue to be distributed to a diverse outside mailing list who are working to increase
employment opportunities for the various job groups. The Human Resources Department will review and update this
list annually. '
¢. The Human Resources Department will include female and/or mincrity employees on hirinig paiels; éspecially the
oral board panel, for entry leével sworn police officer and police cadet positions whenever possible.
2. 2. To target White and Black or African American females in police recruitment campaigns for entry ievel
positions ‘
a. The recruitment campaign materials/advertisements (i.e. - posters, handouts, wehb pages, etc) will continue to
highlight and include images of female and/or minority police officers.

b. The Pclice Department will partner with organizations that support and advocate for women in employmient to
assist in our efforfs fo recruit and retain female police officers.

¢. The recruitment téams sent to area career and job fairs will include female and/or minority policé officers, when
possible.

d. The Police Department will provide mentoring and job shadowing opportunities for police cadets, explorers, and
high school and college interns in job categories where significant underutilization exists.

e. The Police Department will evaluate and update its current diversity training program and continue to provide
diversity training to all police employees.

Step 7a: Internal Dissemination
1. Distribute a hard copy of the Southfield Police Depariment's EEOP Short Form to all police employees in a supervisory
position.

2. Send an e-mail to all employees advising them that a copy of the Southfield Police Department's EEOP Short Form is
available on request.

uSDOJ, Office of Justice Programs, EEOP Short Form page 4 of 10



3. Post a hard-copy memorandum in shared employee work areas informing them that a copy of the Southfield Police
Department's EEOP Short Form is available on request.

4. Post a copy of the Scouthfield Police Department's EEQOP Short Form on the City of Southfield intranet service, an in-
house electronic communication network.

Step 7b: External Dissemination .
1. Post a copy of the Southfield Police Department's EEOP Short Form on the City of Southfield’s public website.

2. Include on all police department job announcements a stateiment informing potential applicants that they may obtain a
copy of the Southfield Police Department's EEOP Short Form on request.

UsDQJ, Office of Justice Programs, EEQOP Short Form page 5 of 10



01 40 9 eBed wiiog Hoyg O3 ‘stueiBoid SSNr 0 B3 "TOASN

UI0MS
-UCN (S2DJAIDE BARL0IY
%0- %0- %l- %0- %l- % | Yol % l- %0 %0 %0 %S Yo l- %vt Yl VOREZIIIN
. % : : % .
%0/58L %00y | %LIOSE %0681 || %B/00L'Y | %HZIOBL'L | SBSZS'0Z | %L/OBZ %0/ S LiSEE %O/0VE | %2/090't | %EZ/06Z'L | BE/GLL'02 %/# 80104 JogeT ue||Im0
%0/0 %0/0 %0/0 %0/0 %elc %00 | %LUl %0/0 %0/0 %L/l %00} %ZlivL %Cie %Z1/E8 %/# mu‘_ottcz._.
SI93130 058
-LIOME (S3DIAIDG 2AI}D0}04d
%0- %0 %0 %0 %8 %i- %0- %0- %o %0- %l g - %0Z %/# UCHRZIIN
} N nxu c\n
S0/0EL %0/0 %0/0G | %0/00Z | %B0GE'G | %LiG0Y |%Ti08L'8| %0/0L2 %0/SC | %0/SEE %1/GE9 | #L/00D'0L | %2/SEEL | 19/0B0'9Y %/ 810
%00 %0/C %0/0 %0/0 %0/0 %0/0 %eliy %070 %0/0 %0/0 %010}  %Ye %0/0 %e8lle Y5ift DIIOPUOAA
S[eIOHIC
-UIOMS 153D|AI8S DAJIOS)0Id
Y/ UORZINN
] | % . | : %
%0/06¢2 %0 %LISSE'L | %0/G6Z | %B/O0S'S [ %LFOSL'L 3 0S/06H'95 | %0/03E %0/t %1/0LB %O0/0LL | %E/0ZT'S | %1/5.6 | FE/IOES'RE S%l# S0
/0 . 10 10 10 fQ /0 /0 /C /0 10 /0 10 | /0 10 Yaft BOIOPIIOM
SUBIDIIY 3] |
o Uoneziin
_ T % |
%0/020'2 %008 [ %Z/00V'YL] %DI0BL'L |%S/SLE'SE | % 17062 L |ERISPL'B9E| %OISEY'Z | %O/SEL | %ENZY'PEZ| %0/ee0'L | %e/o8s'sz| %1529’ |1 H0L0°6HE Soff 810
0 f0 0 0 f0 ] 40 /0 {0 10 {0 0 0 {0 /0 Yol FUOPUOM
S|eU0ISSa)0id
%/# Uonezifin
Yo : %
%0/546 %0708 Y% L/SLEE | %0/GB0'L | %P/0EZ'SE | % L/OBE'Y |SE/SES00Z| %O/S0E'S %0/SE %EISLY'S | %O/GZZ')L | %EI08F'6L | %1/SSH'S |9G/SEP REE Yol#t S0
0 0 0 10 {0 f0 10 ] {0 i 10 : 10 10 10 /0 %/ 80JODLIOAN
SI0JENSIUILPY/SIEPI0
18puE|s| Jspues|
aloed saeN oljoed | enmen
sa0Ey Byg e eysely | ueolswy soory | Jayio a0 eyseNy | ueouawy
I uelemeH Jouelpy| || ey .ouge S0 uBlemeH louelpup | ueouy oupeq - solioBaje qor
10 OM] anneN ugsy uespawy | Jodoelg loopedsiH| ey Jo OM] aAleN ueisy ueouswy | Jooe|g |JoouedsiH[  SIUA
EIEINER] aen

uebiyoi eqiepy JoqeT Jueasiey
ey sisAjeuy uonezynn



01 o £ sfed o4 poys 4033 ‘swelBoird sonsnr jo s00 TOASN

Yofft UONBZINN

%

%

%0/5EE°L

%

%

%0/S9Z'Y | %0/S6F | %L/GPS'6 | %O/S0V'S | L/SLO'0LL | %2/SL0'02 |£E/GE6'20S %0/09Z | %1/018'0L | %0/ES0'9 | BISBL'9ZL | %E/SLS VY |YH0ST 199 %l 370
/0 /0 {0 {0 {0 /o /0 {0 /0 /0 10 0 10 /0 Yol# SUCPOM,
SIUBUSIUIRN/O3IAISS
Yoi# UohEZIN
. %
%0/502 %0/51 %0/0E9 | %0/08Z | %L/SLL'Y | %O/SLE'Y | %S/SOF'9Z| %1/SS9'T | %006 | %0/080°Z | %LA0LE'E | %0/009'LE | %E/O08'EL | £8/080"EEY %i# 8710
/0 iy {Q {0 10 /0 /0 10 /0 0 /0 G /0 0 Yofft SOUOPUOAA
Hel1d palis
Yoi#t UOlEZIINN
% Y ] %
%0/089'¢ | %0/08Z | %LOLS'L | %0/0S0'Y |0L/0FL'0LL| %E/S6T'8L | 66/081°600| %0/S69'Z | %008 | %D/SOF'Y | %O/SOE') | %E/0LS L€ | %1/000'8 {5T/58E°862 %i# 870
/0 /0 /0 10 /0 0 Yy /0 o f0 10 10 0 0 Yol OI0DIIOA
uoddng aAnens|upLpY|
%/ UoREZiIN
%07% %0/0 %001 %0/5 1 YG/0ET %Z/06 %YSI0LEZ| %O/ %0/0 %0/ %lise %9/042 %0y | %0E/562'L %t S0
/0 0 /0 {0 HY f0 0 e A0 /0 10 0 /0 10 Yal# 90J0PHOM,
J8pue|s) J8puels|
aljloed aAlleN ayloed SMEN
saoBy layig do eyNsSe|y | ueDuBuY seoey Jsyg lo eysely | ueopowy |
alopy uellemeH Jouepy | ussy ouRET IOy uellemeH | Jo ueipu| | ueDlY cueT seuoBaie) qor
10 OM ] SAllEN uelsy uedlewy | Joyoeig |loowedsiHl  SHUAM 10 oM SAlIEN Uiy ueopawy | 1o yoeig {loopjedsiH|  BHUM
s|ewaj 3en .




0l 40 § abed w04 poys ¢g033 ‘sweibold Salsny Jo 23O ‘roaAsn

S19013Q 10ijEd

A V. -LIOMS (SBDIAIBS BAJIOI0LY

12pue|s| JapUE[s|

oliloed SALEN aoed SABN |
saney 1840 Jo ENSENY | UBOLBWY | s80BY JBYIO 10 eysery | -veouswy

: sajofBalen qor
2l UB[IBMEH 10 uelpy| ueniy oujet - QoW uelemeH 1o uejpu| ueay aupe]
10 oM] aAnEN uesy uEopsWY | JoyoB|g {JoousdsiH|  eNuM 1o om] 2AEN ue|sy uesuswy | Jooelg [loowmedsiHl  8IyAA
EYTEIVEN] . . 2EN .

1By UoyEZIIPNIBPUN Juedubis




o

01 30 6 9bed wicH Lous JOF3 ‘sweibold a2psnr o B30 TOASN

NN

%0/0 %0/0 _ %0/0 A %0/0 %l ﬁ %0/0 %0/0 %0/0 Ya L1 %L/0 ﬁ %elivi A %ele %Z4/E8 Yot 9AIODUIOM,
sIad10 |oljed
-UloMS 1SBDIAIDT BAIID9)0Nd
%010 %0/C _ %0/0 ; %070 %0/0 %00 %¥liE %0/0 %0/0 %0/0 %0/0 _ %0C/0 _ %0/0 %98/81 Yol 82IOPIOM,
jueabiag adliod
%0/0 %0/0 ﬁ %0/0 _ %070 %00 %0/0 %03/ %0/0 %00 %0/0 %0Q/0 _ %0 L1 _ %0/0 %08/8 Yol# BOICPIOM
jueuaINaI #3jjod
%00 %0/0 ﬁ %0/0 _ %0/0 %0/C %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 _ %0/0 _ %0/0 %0041 Yof#t SIOPUOM,
12149 aojjod Aindeg
%0/0 %0/0 _ %0/0 _ %010 %0/0 %010 %0/0 %0/0 %0/0 %0/0 %0/0 _ %001/ _ %0/0 %0/0 Yof# BUAPUOM
$34D svljod
JOpUES| 18pue|s|
oljioed SAlleN oyioed SNIEN
saoey 19y)10 Jo ejsey | ueduswy £508Y I8yjQ 1o . eysEY . uegLauwy . seoBeIE0 qor
IO uelEMEH J0 uB|pY] ueoLpy oupe o ugjemey Jouepul [ usoupy ougel
Jo om) anljeN ue|sy ueslsWly | oyoelg o owedsi|  BlHYAA 1o.om| BAlEN uR|sy uezpawy | 1o0oe|y |10 ojuedsiH|  @)UAA
ECINCE] ETE

Heys juey Aiobajen juswianiojug me-|




| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of
this data in completing the EEOP Short Form.

I have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

%W/é MW—’ 12f22/10

[s_ignat@e] ftitie] ' idats]
James G. Scharret, City Administrator : '
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